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Kecunmuk-maanunyy canam xecunmep KOHMEKCMUHOE,
KeCUNMUK-HCAPAKMYYIY2YHYH KOMROHEHmMmepu Kamapul Kapa-
aam, bauwkaia aumranod, KeCUNMuK macenenepou UtleUiuKmyy
yeyyy yuyH adamea canammap 3apvli 00120H. Maxanaoa
6071040K SKOHOMUCIIMEPOE MBIUKbL WAPMMAPObIH MAACUPU
anoviHOA OKYY-mapOusIbiK NPOYeCCmun HCYPYUyHOo Kauvin-
MAHYYYy, HCAHA OO NPOYECCIU Me30eMY YUy HCAHA AHbIH Uli-
SUNUSUH GPMMBIPYYUY KECUNMUK MAAHULYY Canammapbl Kapa-
2an. Aoam 6anacvinbli ©3yHYH Kecubune 601201 HCaHa o3y uni-
mewe mypaan adamoapaa 601201 OH MAMUNECUHUH KATbINMa-
HBIUbIHA, UHCAHOBIK OCYY20 YMMYILYYCYHA KOMOK KOPCOMYYUY
UHOUBUOYANObIK 03204OIYKMOPOY MAL000 HCYP2Y3yAcoH. bono-
YOK KeCUNMUK umMepOyyiyKmyH aOucmeuyycyne Jcama my-
HO3YHO Kapabacmat, ap Oup HCayblOAH HCYMYWKA KUPUULUN
AHCAMKAH AOUC PYHOAMEHMANObIK bUnUMOepee KeCUnmux Ou-
2uumuKmepee JHcaHa KOHOYMOOp2o 33 6onyyea Muidemmyy
9KEeHOUSU AHbLIKMAN2AH.

Hezuszzu co300p: xomnemenyus,, KeCURMuK uMepoyy-
JYK, UHCAH, NCUXOTOSUATIBIK MbLU3AM HYEHEMOYYAYK, MOMUBA-
Yusl, KeCUnmewmupyy, UHHOBAYUAIBIK MEXHOLOSUSIAP, Hbleap-
MAYBLIBIK UUMEPOYYIYK, MAPOUATOO NPOYECCU.

B kommexcme npogheccuocpaguu npogeccuornanvro-
8adICHbIE KAYECMBA PACCMAMPUBAIOMCS KAK KOMIOHEHMbl Npo-
geccuonanvholi npucoonocmu, m.e. maxue Kaiecmed, Komo-
pble HeobX0OUMbL Hel08eK)y O/ YCNeuwHo20 peueHus npogec-
cuonanbHuix 3a0ad. B cmamve paccmampusaiomes npogeccuo-
HANlbHO-8AJICHblE Kauecmea OyO0yuux 2KOHOMUCMO8, (opmu-
pylowuecs 6 xo0e yueOHO-60CNUMAamenbHo20 npoyecca noo
GIUSIHUEM BHEUHUX YCIOBULL, KOMOPbLE MO2YN YCKOPUMb IO
npoyecc u coerams e2o 6onee ycnewnvim. Ipeocmasnen anaus
Uccedo8anull UHOUBUOYALLHBIX 0CODEHHOCMeEl, YMmo CHOCo0-
cmeylom opmMuposanuio y 4en06eKka NOA0ACUMENIbHO20 ONMHO-
wienusl K ceoeli npogeccuu u m00sim, ¢ KOMopulmu o1 paboma-
em, cmpemieHust K TUYHOCHHOMY POCTY, Npo@eccuoHarbHoMy
cosepuiecmeosanuio. OnpeodesieHo, Ymo He3a6UCUMo om che-
yuaruzayuu u xapakmepa 6yoyueti npopeccuoHanrbHol oes-
meabHOCmu, 000U HAYUHAIOWULT CReYUAIUC 00IdNCeH 001a-
dams (YHOAMEHMATbHBIMU 3HAHUAMU, NPODHECCUOHATLHBIMU
VMEHUSIMU U HABLIKAMU.

Knrouesvie cnosa: rxomnemenyus, npogheccuonanvhas
0essmenbHOCb, TUYHOCHIb, NCUXOIOSUYECKAs 3AKOHOMEPHOCb,

195

momueayus, npoqbeccuo%t(mus‘auuﬂ, UHHOBAYUOHHbLIE MEXHOJIO-
cuu, meopdeckas aeﬂme]leOCmb, 80CNUMAMENbHbL npoyecc.

In the context of professiographic, professionally impor-
tant qualities are considered as components of professional
suitability, i.e. those qualities that are necessary for a person to
successfully solve professional problems. The article deals with
the professionally important qualities of future economists,
which are formed in the process of educational process under
the influence of external conditions that can accelerate this
process and make it successful. The analysis of the study of
individual characteristics, which contributes to the formation of
a person's positive attitude to their profession and working with
him people, personal growth, the desire for professional impro-
vement. Regardless of the specialization and the nature of future
professional activity, any novice specialist should have funda-
mental knowledge, professional skills and abilities.

Key words: competence, professional activity, personality,
psychological regularity, motivation, professionalization, inno-
vative technologies, creative activity, educational process.

As practice shows, regularly organized system of
professionally important qualities, it is necessary for any
type of activity. It cannot act for this activity as a certain
combination of subjective properties and this system set
in a finished form, since it is formed in people when they
master various professions.

In the formation of general cultural, professional and
special competencies necessary to achieve effective
indicators in professional activities of future economists,
it is important to understand the very personality of its es-
sence, structure, mechanism of construction, functioning
and development.

Without taking into account professionally impor-
tant qualities and their incorrect diagnosis, certain diffi-
culties arise, and it is also possible to reduce the effective-
ness of activities.

Professionally important qualities were studied in
the works of such scientists as V.D. Shadrikov, A.V.
Karpov, E.A. Klimov, N.S. Pryazhnikov, A.K. Markova,
M.V. Klishevskaya.
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For example, according to A.V. Karpov is very im-
portant in this aspect, is the knowledge of the proper psy-
chological laws. He writes: “The psychological knowled-
ge of labor helps to increase professional competence,
which is the main factor and the main productive force of
individual labor. Therefore, contributing to the develop-
ment of professional competence, labor psychology also
acts as a factor in the effective increase of professional
activity. Knowledge of the basic psychological laws and
the psychological foundations of professional activity are
considered today as a necessary component of the general
personality culture of a specialist of any profile” [1].

V.D. Shadrikov notes that almost every professional
activity is presented as a normatively approved method of
activity, where a normative method can be actively
applied in the process of people developing occupations.
This method turns it into an individual specific mode of
activity. V.D. Shadrikov writes in his works that “one of
the conditions for mastering a profession is the formation
of a psychological system based on the individual psycho-
logical qualities of the subject of activity by updating the
structure of the motives of the activity, goals and condi-
tions. In the formation of the psychological system of acti-
vity, the initial basis is the needs of a person, his interests,
worldview, beliefs and attitudes, life experience, features
of individual mental functions, neurodynamic qualities,
personality traits” [2].

According to E.F. Zeera, mastering the profession,
professionally improving, the person begins to change,
namely, enrichment of the horizons, the choice of the di-
rection of actions, competence is formed, experience is

gained and professionally important qualities are deve-
loped [3].

A.K. Markov emphasized that “professional creati-
vity, although it takes a lot of time and energy of a person,
at the same time spiritualizes a person, lifts him above
everyday life, provides powerful incentives for the deve-
lopment of a person’s personality, illuminates him with an
inner light” [4].

Therefore, to form the important qualities of a pro-
fessional, it is necessary to determine the following goals:

- training of a graduate who has worldview, civil and
moral principles and is formed in his professional activity
as a competitive, highly educated person, who is active
and tolerant in the renewal of society: able to show social
and professional activity on the basis of linguistic trinity,
information literacy, a healthy lifestyle;

- training of a specialist who knows how to simulate
the production process: who has mastered the educational
program and innovative technologies, speaks three langu-
ages, is able to implement innovative projects in profes-
sional activities, make innovative decisions;

- training a specialist who knows the content of the
discipline: who knows how to use regulatory documents,
has mastered information and communication technolo-
gies, applies the results of scientific research in his field
in his professional activities, and is ready for self-educa-
tion throughout his life.

During the study, and then the development of the
profession, in the process of labor activity, the motivatio-
nal structure of the subject of activity is transformed. This
development goes in two directions (picture 1):

Directions of change and development of the
motivational structure of personality

General personality motives are transformed into

labor

7

.

With a change in the level of professionalization, the
very system of professional motives changes

N

J

Picture 1. The main motives for the transformation and development of personality
in the formation of professional qualities.

The professional activity of people is influenced by
a large selection of specialties and professions. But only a
small part of their needs in labor and through labor, people
can satisfy, and that part of the needs, in specific condi-
tions and forms of their satisfaction, is substantially
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transformed. In this regard, the process of formation of
labor motives continues in the motivational process of
taking a profession. And above all, it consists in satisfying
the needs of the specialist in specific forms for further
revealing the possibilities of the profession. For example,



DOI:10.26104/NNTIK.2019.45.557

HAYKA, HOBBIE TEXHOJIOI'M 1 THHOBALIUU KBIPT'BI3CTAHA, Ne 7, 2019

“cognitive needs can be satisfied in various forms of ratio-
nalization and inventive activity aimed at improving the
means of labor, technology and the methods of labor
themselves. Such psychogenic needs as the need for pres-
tige, claims, achievement and improvement of status, the
need for communication, etc., are mediated by the level of
professional skill ”[2]. Making a small conclusion, we
emphasize that psychogenic needs usually manifest them-
selves as a level of professional excellence, but at first
they are not related to activity, but are realized outside it.
The ability to meet these needs is carried out through
certain results in labor professional activity.

In the process of working under pedagogical condi-
tions for the implementation of professionally necessary
qualities, it is necessary to know the requirements for the
professional qualities of workers in the economic sphere.
This will further help determine the degree of professional
conformity of people to a particular profession.

The student must determine independently to what
extent he must fulfill the requirements for the quality
parameters of the result and what kind of performance he

/

~

must achieve, that is, identify the goals and subjectively
acceptable level of achievement of these goals.
Considering this problem, an experiment was con-
ducted on the basis of Syrdaria University of the Republic
of Kazakhstan, in which 2-4 year students of the special-
ties "Finance", "Accounting and Auditing" took part. Du-
ring the experiment, it turned out that it was social factors
that greatly influenced the level of achievement. In this
experiment, activity related to the reception and proces-
sing of information was simulated, while taking into ac-
count that the possibility of distorting the results due to
the assimilation of group experience by individual partici-
pants is sharply reduced. For this, two groups were selec-
ted: control (49 students) and experimental (46 students).
We describe the research data. The purpose of the
experiment is to determine the nature of the influence of
knowledge about the results of other participants on their
own activities, as well as in establishing group parameters
that each member of the group is oriented towards. The
participants in each group were given the task to quickly
and accurately complete the task. The data reported to the
experimental group are presented in Picture 2:

Information for the
control group

personal (their own) result achieved in previous
experience;
previous day average group;

+personal result of all members of the group for the
previous day.

\ %

Picture 2. Available information for experiment participants.

During the experiment, participants in the experi-
mental group could find out only their own results, and a
preliminary survey of students who had previously parti-
cipated in the study and conducted on this setup, but with
different goals, showed that the average group score and
personal results turned out to be significant guidelines for
them.

During the week of training, the experimental group
was able to achieve excellent performance in terms of pro-
cessing the information presented and the implementation
of the response. There were practically no errors, and by
the end of the experiment, the mean square deviation of
the results in terms of processing operational tasks in both
groups became somewhat different, that is, the average
discrepancy was 46%. At first glance, in a group that
knows the results, training should be more successful, but
it turned out that in the control group, knowledge of the
results of the same participants played a dual role, which
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influenced the behavior of reviewers (tested students). As
the studies showed, the spirit of competition appeared,
since on the one hand, the results of the work of the same
participants in the experiment stimulated activity, namely,
they made work more interesting.

When the group members were asked: “Was it
interesting for you to find out the results of the experi-
mental group members?”, Most of the students expectedly
gave a positive answer (answered “yes.”) They noted that
the goal would not have been achieved if there had been
no knowledge final indicators. Ultimately, that would not
be interesting. The motivational role of knowledge of in-
dicators deserves special attention:

- some test subjects were guided by the average
group indicator and tried to ensure that their indicators
were no worse than the average group;

- when focusing on personal indicators, a different
hierarchy of goals was observed, that is, the subject
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wanted to work no worse than the one closest to him by
the result, but at the same time kept the best indicator of
the group in sight;

- if the discrepancy of the final indicators with the
same participant reached a certain level, which was
determined both by the nature of the activity and personal
qualities, in particular the level of aspirations, then the test
person stopped the competition and in the future work
focused only on his achievements.

An important factor in this was the improvement of
indicators from experience to experience. In case of
failure, when this could not be achieved, a feeling of
dissatisfaction ensued. Namely, if the test person was the
best in the group, then the stimulating effect of knowledge
of indicators was determined by the level of aspiration.
Let us explain: students with high self-esteem had a desire
to stand out and improve their achievements even more,
and tested students who, in their studies and in other areas
of life activity, had a middle position, calmed down and
stopped in their achievements, led to a weakening of
efforts (although they knew that they could it is better).

Throughout the experimental study, it was found
that people with a good level of desire for high perfor-
mance systematically improve their performance, strive to
conquer new "peaks", show confidence in the results of
their actions and great zeal in solving various problems,
are confident in the results of their actions. Such people
are usually ambitious in the sense that they set new goals
and are able to achieve them; they are ready for great
efforts to achieve them. Also, they do not worry when sol-
ving problems, they keep themselves fairly independently
and independently, preferring not to turn to other people
for help.

A group of subjects with an average aspiration level
index are more concerned about their safety, showing a
tendency to avoid failure. Of sufficient interest were the
answers of the tested students to the question: “What do
you think, if you did not know the achievements of your
comrades, how would this affect your own work?”, Many
of them tried to do the job better. They highlighted that
they would pay more attention to mistakes and mistakes.

Knowing the results of the comrades had not only a
stimulating, but also a strong emotional effect on the
tested, especially those whose results were low. In this
case, mainly negative emotions arose. In the control
group, knowledge of the accomplishments of comrades
leads to the fact that some of its members do not work at
full strength: some members of the group, who are in the
middle part by indicators, are aware of this and are satis-
fied with the existing situation, other members of the
group who have better results also do not work in full
force. Thus, there is a tendency to contract indicators to
the average. In the experimental group, the testees do not
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know the results of their comrades, but they are sure that
they are also trying. As a result of this, throughout the
entire period of study, the testers in this group make a
huge effort to successfully complete the work.

The experiment suggested that ignorance of the
results of their comrades gives rise to some uncertainty
about the success, which significantly had a stimulating
effect. It tested from the experimental group, having made
at least one mistake, understands that he completed the
task poorly. Conversely, the results of the experiment in
the control group showed that, knowing that the average
number of errors per day of training in the group is almost
always more than unity, the subject does not worry,
making one mistake. This means that the level of possible
achievements is determined by group factors. The student
constantly compares his achievements with the average
group results and performance indicators of individual
group members.

It was established that "to improve the quality of
preparation of graduates for professional activity, it is
necessary to pay special attention to the formation of such
integrity in the structure of the student’s personality as
professional orientation and responsibility" [5].

According to the results of the experiment, it can be
stated that the level of achievement is a complex process,
including the establishment of qualitative and quantitative
characteristics of the goal, perceived by the person maste-
ring the activity. This process is determined by:

- firstly, the specifics of the activity, working condi-
tions, the system of regulation and remuneration, the level
of requirements for the main parameters of the activity;

- secondly, by personal factors: motivation, abilities,
desire to achieve recognition, responsibility.

Analyzing the professionally important qualities of
an economist formed in the process of studying at a uni-
versity, the following can be distinguished:

1. The main quality of any economist is the ability
to think logically, since "... logical skill is an important
component of mental activity, because one of the key fea-
tures of thinking is the organized process of logical search
aimed at solving problems" [6]. People with high organi-
zation, attentive to trifles, committed to order and accu-
racy, stable in work, are more successful as an economist.
Those who speak English also benefit, as the terminology
and literature of economic science is largely based on
English.

2. The information technologies that have come
into our lives could not help but leave their imprint on the
work of specialists in the economic field, and therefore
require increased computer literacy;

3. Great importance is the overall emotional stabi-
lity, empathy. An economist, especially starting from a
certain level, has to solve problems with many unknowns
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and take responsibility for risk. The ability to maintain
emotional restraint, not to succumb to momentary moods,
strict self-control is undoubtedly positive qualities, and
their absence or the exact opposite is a good reason to
once again think about the correctness of the choice made.

Despite the nature of future professional activity and
regardless of specialization, any novice specialist should
have fundamental knowledge, professional skills. The
practical experience of research, creative and independent
activity, which allows the future economist to determine
his position on a particular professional issue, problem, is
of great importance. Accordingly, the economist's signifi-
cant professional qualities are developed creative and
analytical thinking, the ability to draw logical connections
between the effect and the cause, a good memory, a ten-
dency to research and analyze, the ability to work with a
large amount of information, the ability to focus attention,
the ability to correctly, coherently and clearly state own
thoughts and point of view, self-organization and sociabi-
lity. And that is far from the whole list.

Thus, the formation of a system of professionally
important qualities is a very complex pedagogical

process, requiring scientifically based organization of the
educational process and taking into account the capabili-
ties of students. In this regard, in order to become a highly
qualified specialist, you need to work hard on yourself.
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